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We will continue to implement
our roadmap with conviction
and discipline, with a view to
supporting our clients in their

transition and fostering sustainable
and inclusive financing solutions.

Béatrice Belorgey

Chairwoman of the BGL BNP Paribas Executive Committee
Head of entities of the BNP Paribas Group in Luxembourg



The strategic plan’s Sustainability pillar involves five priority areas
of action:

B the transition towards carbon neutrality;
B natural capital and biodiversity;
® social inclusion;
B the circular economy;
and sustainable savings, investments and finance.

®




Financial materiality: consists in analysing the risks of the theme to @

the business, as well as related oppo['_"]ities.
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REDUCTION OF THE BANK'S CARBON FOOTPRINT

2024

overview: most indicators improve each year

REPORT

Since 2012, BGLBNP Paribas has measured its energy consumption and its operational
(scope 1, scope 2) and indirect (Scope 3, only business travel) greenhouse gas emissions.

% Environment

Reduction of the bank’s

carbon footprint BGL BNP PARIBAS’ ENVIRONMENTAL INDICATORS 2023 2024
itigatan Workforce (FTEY) 1,967 1,959
Scopes 1 &2
e EB ) ENERS Total energy consumption (kWh/FTE) 6983 6,539 n
to decarbonisation TCO E/FTE
2
. Scope 3 3,036 3,236
Analysis of our corporate Business travel (km/FTE) These are the total
clients’ environmental risks S
Total greenhouse gas emissions 135 Qo greenhouse gas emissions
Supporting our clients (tCOZE/FTEZ)) ’ : per employee.
i 3
. Water consumption (m*FTE) 107 M The bank progressively reduces its
A social > Recycled waste (%) 449 455 carbon footprint, via the reduction
of energy consumption of its
premises and computer equipment
@ Governance % and the use of low-carbon energy.

In 2024, business travels increased.
£.  Luxembourg entities However, these were mostly made

» BNP Paribas

through means of sustainable travel
such as 100% electric car and train.

D Full-Time Equivalent
2 tonne of CO, equivalent per Full-Time Equivalent




By continuing the measures it has taken to improve its energy efficiency, which
resulted in ISO 50001 recertification in 2025, BGL BNP Paribas aims to obtain
BREEAM, HQE International and DGNB certifications for its new offices, as well
as the BBCA (low carbon building) label, ensuring minimum energy consumption
during both the building's construction and operation.

The oKsigen and eKinox buildings, constructed in 2015 on the Kirchberg site, are
already heated via the district heating network (80% bioenergy), and seKoia will
follow this example.

Press release >




; COMMITMENTS AND PATHWAYS
T0 DECARBONISATION

BGLBNPParibas aligns its financing policy with the commitments taken by
£, Environment BNPParibasGroup in order to contribute to climate change mitigation.

Reduction of the bank’s
carbon footprint

Commitments and pathways
decarbonisati . o

o ecarbonisaton At BNP Paribas Group level, significant targets have been set for

Climate change decarbonising its credit portfolio by 2025 and 2030, in order to finance

mitigation .
a carbon-neutral economy in 2050.

AAREITES 7 @I @EIEE The bank manages the annual reduction of its financed emissions

clients’ environmental risks

for the 9 sectors with the highest emissions:

Supporting our clients

m the oil and gas, electricity production and motor vehicle sectors,
since 2022,
. Social
m the steel, aluminium and cement sectors, since 2023;
Governance m the air transport, maritime transport and commercial real estate sectors -
and in absolute terms for the oil and gas sector, since 2024.

BNP Paribas

Luxembourg entities >
BNPParibas’ sustainable finance commitments >



https://group.bnpparibas/en/our-commitments/sustainable-finance-follow-our-progress-in-figures

The ESG assessment enables the following in particular:
verification of the client’s adherence to BNP Paribas’ sector policies;

evaluation of the extent to which the Group's corporate clients are prepared to manage ESG challenges;

assurance that their strategies and commitments take the major ESG risks specific to their sector into
account;

evaluation of the maturity of their ESG strategy and their capacity to follow the key issues of their
industry, and to publish indicators;

confirmation of whether action plans have been implemented;

analysis of the materiality of the Group’s corporate clients’ ESG controversies and their potential impact
on the client.

In 2024, the tool was adapted to cover all corporate clients and financial institutions.

Its use in the financing process for prospects and clients is defined in a specific policy: “ESG Assessment
in the lending process.”

Within this framework, an analysis of potential controversies concerning the client is also carried out.



https://group.bnpparibas/decouvrez-le-groupe/notre-gouvernance/positions-groupe-et-politiques-sectorielles

At BNP Paribas Group level, the “Low Carbon Transition for Midcaps & SMEs” initiative has been set up to @
support SMEs and midcaps in their transition to a low-carbon economy.

Thanks to a community of experts, it provides bank advisers with knowledge that complements sector

policies, with analyses specific to each market. The aim is to create greater synergy within the bank so
that we can better support our clients' transition.




The climate loan is a form of financing governed by the law of
8 June 2022, which allows a state subsidy on the interest rate of 1.5% on
a maximum amount of €100,000 for properties located in Luxembourg.

A change in the law enabled the bank to grant 14 times more climate
loans in 2024 than in 2023.

Press release >




SUPPORTING RETAIL AND CORPORATE CLIENTS
= WITH THEIR MOBILITY NEEDS

SUSTAINABLE TRANSPORT SUSTAINABLE MOBILITY
Access to low-carbon vehicles: the bank offers its clients subsidised 1 interest-free financing offer
Reduction of the bank's leasing or financing for the purchase of 100% electric vehicles. for the purchase of a bicycle,
® e-bike or electric scooter.

R Environment

carbon footprint
Our partnership with Electris Luxembourg S.A. allows our retail

C ity t d path . 0 :
tf;“g;,’g‘f;;;gn S clients to do the following: :
+ | ® install a charging point; ‘
Analysis of our corporate
clients’ environmental risks ® obtain a free token to charge their vehicle at European charging ’

financingand O{ag;f:g trz(j):ib pOintS; : .
ST grant 2024 = fill out an application for government subsidies. of sustainable mobility loans
Climate change RIS [ 020 were granted to finance almost
mitigation 2023 (€3 milL RS Vv 0 5 60 projects in 2024.

,Qﬁg Social >

) Governance > Our partnership with Electris Luxembourg S.A. °

2 BNP Paribas
*a Luxembourg entities >
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This year, BGL BNP Paribas also continued to support its private banking clients with responsible
discretionary management solutions.

LuxFLAG ESG Discretionary Mandate® for its Funds SRI and Responsible & Engaged mandates;

LuxFLAG ESG for the PMS Dynamic Responsible and Engaged Euro, PMS Conservative SRI Euro and
PMS Balanced SRI Euro sub-funds.

This process comprises several stages which provide complementary filters through which to study

both the financial prospects and the outlook in terms of sustainable development of products.
These different selection processes are carried out by experts dedicated to each asset class. The
role of the private banking is to offer products that correspond to clients’ ESG preferences.

and PMS Balanced SRI Euro sub-funds.

Y Label obtained for the following discretionary management mandates: Responsible & Engaged Balanced, Responsible & Engaged
Conservative, Dynamic Funds SRI, Balanced Funds SRI, Conservative Funds SRI

2 Labels awarded in December 2024 for a period of validity of one year
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Own workforce
Consumers and end-users
Customer security

Our teams: the cornerstone
of our business

Our contributions to
the social ecosystem

Our day-to-day in the
service of clients

@ Governance

1 BNP Paribas
o Luxembourg entities >




The physical and psychological health of our employees
remains a priority. Through its psychosocial risk
prevention programme, We Care,

BGL BNP Paribas launched a quality of working Life
survey to assess stress and well-being levels in 2024.




BGL BNP Paribas is a founding member and major shareholder, supporting
financial and social inclusion.

Microlux provides support and grants microloans, a means of financing
made available to people wishing to launch or develop an economic
activity but who are unable to access traditional bank loans.

In 2024, Microlux confirmed its social missions by becoming a Societal
impact company (SIS).

Its share capital is made up of 100% impact shares, guaranteeing that

any profits will be reinvested in the maintenance and continuity of its
activities.

In April 2024, Microlux organised a conference entitled “Entrepreneurship:
a path for everyone”, which was attended by H.R.H. the Grand Duchess of
Luxembourg and held on the bank's premises.

Activity report >




At the end of 2024, the bank strengthened its support for women entrepreneurs
by becoming the exclusive banking partner for the international launch of the
all-women network Bouge ta Boite. This network of women company directors or

founders aims to increase the activity of women entrepreneurs and has chosen to
begin its internationalisation in Luxembourg. In this way, the bank is helping to
suppe Press release > of women entrepreneurs who are company founders
or directors.




Since 2021, in partnership with the National Institute for Sustainable
Development and Corporate Social Responsibility (INDR) and the Union
des Entreprises Luxembourgeoises (UEL, Luxembourg Business Union),
the Foundation has awarded Sustainable Economic Progress Prizes to
companies that have shown an exemplary contribution to sustainable
development.

The 2024 winners of the Sustainable Economic Progress Awards were
Hospilux (Alphonse Weicker Foundation prize of €10,000) and Brasserie
Nationale (BGL BNP Paribas prize of €2,500).

Press release >




These surveys take place:

B ejther after an interaction with the client during an appointment in a branch or after a
contact with our Client Service (transactional survey);

B or randomly among our clients once a year (relational survey).
These surveys enable us to deepen our relationship with our clients, assess their

commitment to the bank and undertake structural changes.

A continuous improvement loop is put in place to respond to identified irritants.

Corporate clients are also asked to rate their recommendation of the bank as a benchmark
financial partner to support them in sustainable transition and impact projects.
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2024

o SUSTAINABLE FINANCE:
. CENTRALTO THE BANK'S STRATEGIC PLAN

The BNP Paribas Code of Conduct is based on seven themes: the interests of

fgﬂ Environment >
our clients, financial security, market integrity, professional ethics, respect
for people, protection of the Group and commitment to the Company. It
AR social > also includes an addendum specifically dedicated to the fight against

corruption. It describes and illustrates inappropriate behaviour to prevent
corruption and influence peddling.

It guides everyone's actions and steers decisions at every level of the
Sustainable finance organisation.

() Governance

The mandatory inclusion of a training module to ensure that all employees
are familiar with the values and principles of the Code of Conduct is an
essential element in meeting this ambition.

Market integrity
and financial security

Business conduct

Cybersecurity

Training our employees:

a key issue in a changing A
world Code of conduct >

Recognised CSR expertise STHE“ETHEN 6U|’emb|ﬂyees
our
>y BNP Paribas irati
:: Luxembourg entities > communication

The Code of Conduct guides
our day-to-day actions. (+
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SUSTAINABLE FINANGE:
STEP-BY-STEP IMPLEMENTATION

| From the development of the strategic plan to the monitoring of specific indicators and a dedicated governance structure for sustainable
£ Environment > finance, they reflect the scaling up of sustainability at BGLBNP Paribas.

Q;%g Social >
a.a =
v a aAda

Sustainable finance
Market integrity
and financial security 2024
Business conduct

Cybersecurity

Training our employees:
a key issue in a changing
world

(N
(Z) Governance

Operational integration of

Recognised CSR expertise Definition of a GTS Creation of a sustainable finance

(Growth, Technology governance structure (Operational Sustainability into the roadmaps
»  BNP Paribas and Sustainability) Committee) dedicated to ESG, with of business lines, functions and
o Luxembourg entities > . . . . . . . . .

strategic plan. the aim of coordinating these issues tribes, with objectives and key

across all the Bank's departments and results.
business lines. It reports quarterly to
the Executive Committee.

24



TRAINING OUR EMPLOYEES:

2024

e AKEY ISSUE IN A CHANGING WORLD

A SUSTAINABILITY ACADEMY

Content dedicated to experts and businesses e

Increasing the skills of our sales and support teams is a key factor in helping our business

@ Environment > o . It enables all its employees to acquire
and retail clients make the transition to a low-carbon energy future. skills in sustainable finance.
A8 sodial > In 2024, an area dedicated to
CORPORATE BANKING RETAIL BANKING / PRIVATE BANKING BGL BNP Paribas was created to offer
%) CREDIT LUXEMBOURG / WEALTH its employees specific career paths...
(&) Governance Y Launch in 2024 of a series ployees specif .
bi ) titled 0 MANAGEMENT
. of webinar sessions er? itle 95 /ll of sales staff have been days have bee.n
ustainable finance "#Get ready - Strategies to . : ]50 spent on sustainable
Lo made aware of climate issues employees have been
protect your profitability” for ) . . development and
- . ) and the sustainable products trained in the challenges of traini
Training our employees: our emp[oyees and clients. . ; ) ' , finance training.
a key issue in a changing X ) and services offered by the sustainable finance regulations,
world The first two episodes focused X -
) . bank. and each private banking centre
Market integrity on climate risks and water . .
and financial security organises specific awareness- Over

management in relation to

) ) raising sessions on energy
Business conduct these risks. 5> .
Cybersecurity retroﬁttlng n Luxembourg. employees took
]3 “Summer School” training part in the 2tonnes

sessions dedicated to ESG workshop in 2024.
issues were organised for our

i ) Nearly
business managers in 2024.

»> BNPParibas

> Luxembourg entities >
employees took part in a
Biodiversity Fresk in 2024.

25

Recognised CSR expertise
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RECOGNISED CSR EXPERTISE

In 2024, BNP Paribas maintained its leading position in non-financial ratings, reflected in general scores above the average for the
banking sector. These ESG assessments reflect the Group's commitments and actions in the area of sustainable finance.

AWARDS AND CERTIFICATIONS OBTAINED IN LUXEMBOURG

BGL BNP Paribas received the Euromoney 2024 Best Bank in Luxembourg award.

BGL BNP Paribas has been relabelled by the INDR as an SRE
(Socially Responsible Enterprise).

In 2024, the BNP Paribas Group in Luxembourg was named Top employer
for the 9" consecutive year.

N ENTREPRISE 1
EUROMONEY, ( RESPONSABLE OP

AWARDS FOR EXCELLENCE EMPLOYERS
LUXEMBOURG )O)) 4. Stratégle RSE - Gouverance - Soclal - Environnement INSTITUTE
BESTEANK

INTERNATIONAL AWARDS

B The BNP Paribas Group won Euromoney's “World's Best Bank
for Financial Inclusion” award for 2024.

® |nternational Financing Review (IFR) honoured BNP Paribas with six
awards in 2024, including the “ESG Financing House of the Year".

RATING AGENCIES (2024)

CDP
Top 1.5% across all industries

FTSE Russell
Top 1% of the banking industry

ISS (ESG Corporate rating)
Top 8% commercial banks & capital markets

MSCI (ESG rating)
Environmental leader among financial institutions

Standard & Poor’s
(Corporate Sustainability Assessment) 57
Top 2% on the environmental dimension

Sustainalytics (ESG risk rating) 2]
Top 25% of diversified banks

Moody's ESG Solutions 73
It diversified bank in Europe

EcoVadis 72
Top 10% of all sectors
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— &g g EMPLOYEES AT EMPLOYEES
= EMPLOYEES AT IN LUXEMBOURG"

=0 BGLBNPPARIBAS?
‘, ARVAL Q\g
A‘%gﬁ Environment 4] gg &gg ] 046
EMPLOYEES AT &&gg& EMPLOYEES AT

Governance BNP PARIBAS LEASE GROUP LUXEMBOURG & ‘g & BNP PARIBAS S.A, LUXEMBOURG BRANCH,
& BNP PARIBAS LEASING SOLUTIONS & g& g\ & SECURITIES SERVICES BUSINESS

255 %

BNP Paribas EMPLOYEES AT

Asset Management BNP PAHIBAS REAI. ESTATE ‘g\‘ 8 B cARDIH.UXVIE
BNP Paribas é;é g ;
Leasing Solutions
e 46 & g g&g EMPLOYEES AT
EMPLOYEES AT BNP PARIBAS ASSET MANAGEMENT

BNP Paribas S.A,
Luxemi)gu?r; branch, UTHEH ENTITIES

Securities Services Business

»> BNPParibas
Luxembourg entities ~

Cardif Lux Vie

Y staff at BNP Paribas in Luxembourg on 31 December 2024. Employees on unpaid leave, parental leave, early retirement and long-term absence are not included in these figures.
? Retail Banking, Corporate Banking, Private Banking Luxembourg, Wealth Management and Corporate & Institutional Banking.

28
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ARVAL LUXEMBOURG

As part of the Arval Beyond strategic plan, Arval Luxembourg is committed to sustainable development projects through four pillars:

SUSTAINABLE ECONOMY

Arval supports its clients with their
energy and mobility transition
strategies.

In 2024, as in previous years, Arval
organised an event dedicated to

its clients through its fleet and
mobility barometer. It provided an
opportunity to discuss trends in the
mobility market, as well as to test
drive electric vehicles and bicycles.

COMMUNITY

The theme of road safety was
addressed during the summer of
2024 through an awareness-raising
campaign for its clients (including
quizzes and competitions).

astuces pour
e vacances.
, partagez et
gagnez des cadeaux

o ¥ ARVAL

ENVIRONMENT

In June 2024, Arval Luxembourg
launched its “sustainable mobility
month” to highlight its electric
vehicle offers (cars and e-bikes).

Through a number of
communications, Arval has
highlighted developments in
corporate mability.

EMPLOYEES

As a committed player, Arval also
wishes to lead its employees
towards more sustainable mobility.

100% of employees who have a
company car drive an electric
vehicle (electric or hybrid), of
whom

2%

chose a 100%
electric vehicle.
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BNP PARIBAS ASSET MANAGEMENT

BNP Paribas Asset Management's global sustainability strategy is based on integrating ESG factors into management, following voting and
engagement policies for investee companies, analysing the responsible behaviour of companies in our investment universe, and pursuing a
long-term vision centred around the three aspects of the global economic model that will ensure sustainability, which we call the “Three Es":
the energy transition, protecting the environment, and equality and inclusive growth. All our ranges are now classed as Article 8 or 3 under

SFDR regulations.

COMMUNITY IMPACT WEEK

BNP Paribas has launched the “Community
Impact Week" initiative for the second year
running.

Aims range from helping young people to
showcase their potential to restoring natural
habitats amongst many others.

The week brought employees closer together
as they worked to implement actions aimed
at the community and meet the needs of local
charities.

The company’s goal is to contribute towards
a more sustainable economy by managing its
clients’ assets responsibly.

EMPLOYEES

With the launch of subsites on
the Belgian and French borders
in March 2024, we have reduced
employee mileage and reduced
our carbon footprint.

We have also continued to
implement a number of internal
policy initiatives aimed at managing
our day-to-day actions to reduce
our carbon footprint and improve
the well-being of our employees:

m selective sorting;

m sustainable mobility, with the
switch to electric or hybrid
vehicles;

] 90% reduction in paper
consumption in 10 years.

MIXCITY

Mixcity Luxembourg is an internal
professional network of the BNP
Paribas Group in Luxembourg that
has been in existence since 2013.

It promotes diversity and equal
opportunities for men and women in
the workplace.

In 2024, MixCity Luxembourg
organised the following:

® 0n two occasions, the Respire
workshop, designed to help
participants discover the power
of breathing, presented by
Marc Plata, Sophrologist and
Respiratory Therapist;

m a conference on Resilience
presented by Caroline Mohr.

PRO BONO

In 2024, employees took
part in the Pro Bono
programme dedicated to
the Legal Department,
involving

1,800 lawyers from the
BNP Paribas Group, to
help public interest
projects and assist
disadvantaged and more
exposed communities.
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BNP PARIBAS LEASING SOLUTIONS

BNPParibasLeasingSolutions is one of Europe’s top leaders in equipment financing for professionals. It supports the development of its
clients and partners by offering them leasing and financing solutions with services, in order to preserve their working capital, accelerate

their transition to a low-carbon, circular economy and promote profitable business models based on the concept of use or “as-a-service”.

SUSTAINABLE ECONOMY

Promoting the transition to a more circular economy is an ambition for BNP Paribas Leasing
Solutions. Our BNP Paribas 3 Step IT subsidiary, for example, saw its contribution recognised
with the “Best Circular Economy Model” award by Leasing Life in November 2024.

BNP Paribas 3 Step IT also operates the new IT refurbishment and remarketing centre opened
by BNP Paribas in the ile-de-France region.

The centre could eventually reprocess up to

400,000

pieces of IT eqU|pment per year, with
a main objective of 100,000 pieces of
equipment at the end of 2025.

In March 2025, the teams at BNP Paribas Leasing Solutions published a new report exploring
the role that Product-as-a-Service models could play in enabling the transition to a circular

economy. The report is entitled "The rise of a circular model: exploiting the potential of Product-

as-a-Service”.

n

Remarketing Centre




Implement plans across the full range of responsible investment funds » open to investors, aligned
with a trajectory of 1.5°C by 20352.

Y Responsible investment funds, funds classified under Article 8 or 9 of the Sustainable Finance Disclosure Regulation (SFDR
Regulation (EU) 2019/2088).

2 The strategy applies to funds in which BNP Paribas REIM has discretionary decision-making powers. Within the funds, only direct
investments over which BNP Paribas REIM has operational control are included (excluding co-owned assets and assets managed
by an operator). Indirect investments (funds of funds) are not included.
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BNP PARIBAS S.A, LUXEMBOURG BRANCH,
SECURITIES SERVICES BUSINESS

RENEWAL OF INDR'S SRE LABEL

Awarded the INDR label for the 5th time,
demonstrating our ongoing commitment to
sustainability and compliance with CSR standards
and reinforcing our credibility and positioning as a
trusted partner for the responsible funds industry.

CLIENT INNOVATION: IMPLEMENTATION
OF THE EUROPEAN ESG TEMPLATE (EET)

Introduction of the possibility of producing EET
reports via the Manaos platform, using the official
data exchange model (FinDaTexdata).

This initiative facilitates regulatory compliance,
particularly with the SFDR, by simplifying the
collection and transmission of ESG data for its
clients.

EMPLOYEE ENGAGEMENT

93% of employees have followed the "ESG
Essentials” training modules and 80% have taken
part in the Climate Fresk.

The Climate Fresk workshops were offered to clients
and led by employees who had become trainers.

SOCIETAL INITIATIVES

Promotion of the Luxembourg Times Business
Run: a flagship event to encourage collective
engagement, with the ambitious aim of attracting
as many participants as possible: 680 BNP Paribas
employees entered, taking 1st place - for the
second year running - illustrating team spirit and
community engagement.

Organisation of the “Let's move our 2S world” week,
with various activities and conferences linked to the
Securities Services Group's Impact Day.

ASSET SERVICING

WE GO
BEYOND

A 0
A, '
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“Our ambition remains to be
a key player in the transition
to responsible finance, by
supporting our clients and

mobilising our employees.

Robert van Kerkhoff,

n

Managing Director of Securities Services at
BNP Paribas S.A, Luxembourg Branch.
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CARDIF LUX VIE

True to its mission of making insurance more accessible, Cardif Lux Vie is committed to making its solutions ever more inclusive

and easy to take out and use.

BEING A RESPONSIBLE

INVESTOR

Decarbonising our portfolio to
be carbon neutral by 2050

Carbon intensity of the equities and corporate
bonds portfolio in relation to sales of XX tC0.e/
M€ in 2024, i.e. -X% / 2023.

Increase the sustainable portion
of our General Fund assets

€186..

on average per year since 2020 is invested
in assets with a positive impact (meeting
environmental and societal challenges).

BEING A RESPONSIBLE
INSURER

Developing responsible solutions

m obtaining the "LuxFLAG Insurance Product”

label for pension insurance and automatic
savings plan contracts distributed on the local
market;

 LUXFLAG

Supporting Sustainable Finance

m making insurance more accessible, more

inclusive, easier to take out and easier to use;

m Reducing medical formalities for automatic

savings products;

m digitalising and streamlining the client and

partner experience.

BEING A RESPONSIBLE

ORGANISATION

Being a responsible organisation

Developing a corporate culture of diversity,
inclusion and Positive Impact:

m signature of the Women in Finance charter;

m introduction of Climate Fresks®
and Positiv'impact training.

Y A tool based on data from the scientific reports of the IPCC (Intergovernmental Panel on Climate Change), with a fun, collaborative approach that enables a wide range of audiences to get to grips with the

subject of climate change






Evaluation criteria: based (

NON-MATE|

1. Minimal [

The value chain: the double materiality
analysis is conducted across the entire value

chain, on the company’s own operations
(upstream and internal functioning) and
commercial activities (downstream).



THE BNP PARIBAS GROUP'S STRATEGIC PLAN

As part of its GTS strategic plan, the BNP Paribas Group is committed to helping its clients make the transition to a sustainable economy. The pillars are as follows:
m Growth: pursuit of sustainable growth by leveraging the Group’s position as a European leader;
m Technology: harnessing technology for continuous improvement in client/employee experience and operational efficiency;

m Sustainability: ramping up and involving all Group businesses in issues around sustainable finance.

The five priority and sustanatte france (D)
areas for action
(environmental
and social)

around which the “Sustainability”
pillar of the strategic plan is built

@ the transition towards
carbon neutrality

03 Natural capital
and biodiversity
Social

inclusion

Circular
economy

0



THE BNPPARIBAS GROUP'S CSR DASHBOARD

In order to measure its progress, the BNP Paribas Group has developed CSR dashboard.

INDICATOR 2023 RESULTS 2024 RESULTS 2025 TARGETS
1. Sustainable loans amount €],'],'7 €1,'33 €150
billion billion billion
2. Sustainable bond amount €67 €1°6 €200
billion billion billion
3. Assets under management of open-ended funds distributed in Europe and classified as Article 8 €254 €285 €300
or 9 under the Sustainable Finance Disclosure Regulation (SFDR) billion billion billion
4. Percentage of women among the senior management positions (SMP) 37% 39% 40%
5. Hours staff spent volunteering, two-year rolling number (#1MillionHours2Help) 1'268'515 1'338'394 110001000
hours hours hours
6. Percentage of staff who have attended at least four training sessions over the year 98% 99% 90%
. . e 3.9 5 6

7. Number of beneficiaries of products and services promoting financial inclusion
million beneficiaries million beneficiaries million beneficiaries
i ” ] €104 €179 €200
8. Amount of support to help our clients transition to a low-carbon economy ollion oillion Billion
" s i the transit _ €4.3 €5.4 €4
9. Amount of support for companies in the transition to a low-carbon economy billion billion billion
10. Greenhouse gas emissions” report 1.56 1.48 1.85
tCO2e/FTE tCO,e/FTE tCO2e/FTE

“ tonne of CO, equivalent per Full-Time Equivalent

38

BNP Paribas Universal Registration Document and Annual Financial Report 2024 >


https://reports.invest.bnpparibas/esef/2024/bnpp-2024-12-31-fr.html

| BGL
*~ | BNP PARIBAS

The bank for a changing world

FOLLOW US
flolinfX]o

BGL BNP PARIBAS

Société anonyme

50, avenue J.F. Kennedy - -2951 Luxembourg
Tel.: (+352) 42 42-1 Fax: (+352) 42 42-33 12
R.C.S. Luxembourg: B 6481

www.bgl.lu
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